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Abstract 
This research examines the mechanisms that can be used to reduce unethical behaviors, as well as their influence 
on employee attitudes (i.e., trust, justice, job satisfaction, and organizational commitment). Using an experimental 
design, participants were exposed to varying levels of accountability, monitoring, and policy to examine their 
interaction effects on unethical behaviors and attitudes. Two significant interactions emerged when looking at the 
mechanism's influence on attitudes. Policy clarity had a significant main effect on justice perceptions, with vague 
policies reducing perceptions of justice. The interaction between clear policy and accountability significantly 
impacted justice perceptions, highlighting the value of accountability in reinforcing fair treatment. Two marginally 
significant interactions were also found. Accountability and monitoring reduced unethical behavior, suggesting the 
interventions may be redundant and only one or the other may be useful. Additionally, policy and accountability 
impacted job satisfaction, implying that policy clarity when paired with accountability, can encourage a sense of 
stability and motivation.  
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